
Recruitment Procedure for MIDC Fire Deptt. 

 
For the recruitment of various post in MIDC fire Dept. (Ground operation 
staff) an elimination procedure will be adopted in 3 stages as mentioned below:- 
 
Stage – I = written test of 100 marks 
 
Candidates those who comply as per the requirements of Recruitment Rules & 

Qualify in written test on Merit will be  qualified for “ Physical Test ”. 

There will be no written test for Driver / Driver-Operators, However Physical Test will 
be compulsory. 

Stage – II = Physical Test (45 marks + 5 marks for height = 50 Marks) 

Considering the nature of duty  at fire station, it is expected that the candidate should 
have physically fit to perform the ground operations, hence the cut off for Physical 
Test will be minimum 50%    

Driving Skill Test of 100 Marks  :-  For  Drivers & Driver operators candidate 
should obtained  Minimum  60% marks  on RTO’s evaluation. 

 

Physical Test :-  Procedure & Evaluation (Ground Operations) 

Candidates those who qualified in the written test will be called for Physical test, the 
physical test will be carried out as follows:- 

A) Physical standards :-  ( 05 marks) 

i) Height = minimum 165 cms.   

ii) Weight = minimum 50 kgs.  

iii) Chest =   Normal -  81 cms & Expansions- - 86 cms.  

                    (Minimum 5 cms. Chest Expansion is essential) 

Candidates those who do not possess these required physical standards will be 
disqualified and are liable for outright rejection and will not be allowed to appear for 
any tests prescribed for selection  

Though the required height is 165 cms. For additional height, marks will be given as 
mentioned below;- 

Height in cms. Marks 
165  to 167.9 cms 00 
168  to 170.9 cms 01 
171  to 173.9 cms 02 
174  to 176.9 cms. 03 
177  to 179.9 cms. 04 
180  and above 05 



A)  Rescue Attempt Test :- (15 Marks) 

Candidate must carry approx. 50 kgs. human dummy casualty for horizontal 100 
mtrs. distance. The applicant should not drop the dummy before finished line, i.e. 
100 mtrs.  

The efficiency performance marks for this test will be given as under:- 

Time  taken in seconds Marks 
20 or less 15 
21 14 
22 13 
23 12 
24 11 
25 10 
26 09 
27 08 
28 07 
29 06 
30  05 
31 Above 00 

 

B) Rope climbing Test :- (15 Marks)  

Candidate must climb the 15 feet vertical rope using both the hands, under no 
circumstances use of legs would amount to outright rejection.    

The efficiency performance marks for this test will be given as under :- 

Distance climbed Marks 

Full Rope 15 

¾   Rope 10 

½  Rope 07 

¼  Rope 03 

Less than ¼  00 

 



C)  Ladder Ascending & Descending Test :- ( 15 Marks) 

The candidate is expected to ascend & descend 35 feet extension ladder . The 
ladder will be pitched at the first floor of Smoke / Drill Tower. The candidate, if fails to 
complete this test shall be liable for outright rejection. 

The candidate is expected to maintain proper procedure as stipulated below:- 

• Touching the marking line is compulsory. 

• Sliding or using alternate rounds while ascending or descending is not 
allowed. 

• Holding strings instead of rounds while ascending or descending is not 
allowed. 

This will be physically demonstrated prior to test. If candidate does not observe 
proper procedure and demonstrate indiscipline behavior shall be liable for outright 
rejection.  

The efficiency performance marks for this test will be given as under :- 

Time  taken in seconds Marks 
20 or less 15 
21 14 
22 13 
23 12 
24 11 
25 10 
26 09 
27 08 
28 07 
29 06 
30  05 
31 Above 00 

 
Stage – III = Oral interview by the committee (25 marks)  
 
For Qualifying in stage III, the cut-off is predetermined as under  :-     
 

• General Category candidates should score minimum 40% marks  

• Reservation category candidates should score minimum 33% marks. 

Most Important: -  

Merit list of the candidates qualifying in all the test will be displayed on MIDC’s web 

site and also will be communicated by post to the concerned. These candidates will 

be send for Medical test at civil surgeon, and successful candidates will be selected 

for training. 


